
    

STRATEGY DIVISION MANAGER 
 

 

ABOUT SCHOOL READINESS CONSULTING  

Children are at the center of what we do. The team at School Readiness Consulting works 
collaboratively with our partners to make sure all children, especially those in under resourced 
communities, experience an early childhood education that translates to success in school and in 
life. Our comprehensive approach integrates our commitment to social justice and our expertise 
across practice, strategy, and evaluation to build equitable systems for young children, birth 
through third grade.   
 
POSITION OVERVIEW 

The Strategy Division Manager will be an integral part of School Readiness Consulting’s 
Leadership Team assuming a hands-on role in the implementation and evolution of our Strategy 
portfolio. In this role, the Strategy Division Manager will be responsible for the successful 
execution of the organization’s work across three primary areas – strategic planning; technical 
assistance and advising; and communications development – to improve school readiness 
outcomes for young children and families. The Strategy Division Manager will be expert in 
providing services across these three strategy areas to state leaders, district-level decision makers, 
and other stakeholders involved in early learning system development. The Strategy Division 
Manager will promote School Readiness Consulting’s mission and growth through building and 
cultivating relationships with both current and potential partners and leading efforts specifically 
focused on strategy-related projects and product development. The Strategy Division Manager 
will also work in close collaboration with members of the organization’s Leadership Team, 
including staff in both Practice and Evaluation Divisions, to advance the work of School Readiness 
Consulting as a whole. In addition, s/he will manage our internal Strategy Team, including 
associates, advisors and consultants. The Strategy Division Manager will report to the Executive 
Director of School Readiness Consulting. 
 
ROLES & RESPONSIBILITIES  

• Supports the vision, ongoing development, and execution of strategy-related work across 
the organization to include projects focused on strategic planning, technical assistance and 
advising, and communications development. 

• Facilitates continued growth of the Strategy Division through designing, managing and 
preparing proposals for new and to continue existing projects, as well as and advising on 
proposals within other divisions, as necessary. 

• Manages and supports the internal Strategy Team, including associates, advisors and 
consultants, by providing relevant and timely feedback, coaching, and technical 



assistance on projects, as well as by providing effective professional development 
opportunities to staff. 

• Serves as the liaison to both the Executive and Leadership Teams of School Readiness 
Consulting on all Strategy initiatives. 

• Supports all team members and colleagues by providing feedback, collaborating on 
work products and processes, and making contributions wherever possible to the overall 
growth and success of the organization. 

• Participates in, and takes leadership when requested for team meetings, professional 
learning opportunities, retreats, and other organization-wide events. 

• Keeps abreast of developments in the early childhood field relevant to the 
organization’s work. 

• Represents School Readiness Consulting at local and national conferences.  

 
QUALIFICATIONS & SKILLS 

• Masters required and doctoral degree desired, in Early Childhood Education, Child 
Development, Human Development and Family Studies, or another related field.  

• Five plus years experience in leading large (district, city and/or state level) early childhood 
systems, including knowledge of K-3rd grade alignment, Head Start Program Performance 
Standards, and policies related to early childhood funding mechanisms       

• Strong group facilitation and presentation skills with a wide variety of stakeholders 

• Excellent written communication skills to support proposal and product development   

• Deep expertise on child development, emerging ECE research and progressive education 
across the birth-8 continuum 

• Commitment to the mission of School Readiness Consulting, which includes working on 
behalf of under served communities and a focus on equity and social justice. 

• Ability to represent the organization in professional and public settings, including expertise 
with building relationships with potential clients and cultivating relationships with existing 
partners 

• Ability to execute sound decision making authority in alignment with School Readiness 
Consulting’s organizational mission                                    

• Creativity and a high degree of initiative to design and implement innovative solutions to 
complex challenges 

• Exceptional project management, talent cultivation, and leadership skills and a disposition 
that will thrive in a fast-paced environment 

• Ability to collaborate within an interdisciplinary team as a cooperative and supportive team 
member, as well as complete work independently in order to contribute to managing the 
broader team's workload  



• Ability to successfully integrate technology into all aspects of work, including project 
management, presentation development, and use of social media platforms. 

ESSENTIAL JOB FUNCTIONS 

• Eagerness to work in a dynamic consulting atmosphere  

• Ability to transport packages up to 30 pounds 

• Ability to maintain regular office hours between 9am-5pm, M-F 

• Work from our Silver Spring, Maryland office and at client locations 

• Must be willing to travel up to 20% of time  
                                              

TO APPLY 

Interested candidates should send resume, cover letter and writing sample, to 

jobs@schoolreadinessconsulting.com, indicating in the subject line the position title for which you 

are applying.	


