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  PRINCIPAL ASSOCIATE 

(Racial Equity & Implementation-Focused) 
 

ABOUT SCHOOL READINESS CONSULTING  

Children are at the center of what we do. The team at School Readiness Consulting integrates 
our expertise in strategic thinking, best practice, and evaluation to transform early learning and 
affirm the right of all children to thrive. Our comprehensive approach integrates our 
commitment to social justice and our expertise across practice, strategy, and evaluation to 
build equitable systems for young children, birth through third grade. 
  
POSITION OVERVIEW 

The Principal Associate works together with our team and partners to examine, strengthen, and 
build racially equitable approaches, policies, and systems. The Principal Associate leads the 
development of race equity training, facilitation and deliverables that strengthen partner 
approaches to equity-informed action. The Principal Associate also leads projects at SRC 
and/or contributes to proposal and project conceptualization. In addition, the Principal 
Associate builds relationships and ensures productive communication with clients and other 
partners. The Principal Associate contributes to team growth through supervision of associates. 
The Principal Associate supports SRC’s collegial and productive work climate and operations, 
and reports to one of SRC’s Directors. 
 

ROLES & RESPONSIBILITIES  

• Leads projects in our service areas of implementation (facilitation and training), 
technical assistance, and strategic advising (conceptualize and develop projects, 
content, and deliverables, develop, and facilitate racial equity training for partners, lead 
communication with clients and stakeholders, oversee project staff and consultants and 
delegate project work) 

• Manages the growth and development of a cohort of associates (using SRC’s 
competencies and supervision process) 

• Contributes to development efforts (conceptualize, write, and manage proposals, 
maintain relationships and long-term partnerships with clients, and represent the 
organization through conference presentations, meeting attendance, and other external 
opportunities) 

• Positive contribution to SRC’s organizational culture (contribute to a positive work 
environment, collaborate with colleagues, support the organization’s overall mission, 
and participate in team meetings, professional learning opportunities, retreats, and 
other organization-wide events) 
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CORE QUALIFICATIONS   

• Excellent writing, presentation, and communication skills 
• Ability to develop project deliverables independently 
• Prior experiences with critical race theory, race and equity constructs, and application to 

social systems (knowledge of application to education and/or early childhood systems a 
plus)  

• Experience working in cross-racial facilitation teams to facilitate diverse groups of adults 
in engaging liberated learning spaces 

• A demonstrated commitment to equity for all children evidenced in past projects and 
work samples, inclusive of a commitment to broader equity and social justice 
movements  

• At least 5 years of experience managing projects similar to SRC’s portfolio, including 
supervision of staff  

• Willingness to travel (in accordance with CDC guidelines) up to 25% time 
• Creativity and a high degree of initiative to design and implement innovative solutions 

to complex challenges 
• Desire to work in a fast-paced environment, for a small, woman-owned, private 

consulting firm 

COMPENSATION 

Compensation is commensurate with experience; a competitive benefits package is provided.  

 

TO APPLY 

Interested candidates should send resume and cover letter to 
jobs@schoolreadinessconsulting.com indicating the position title for which you are applying in 
the subject line. 

 

SRC is committed to equity and values the perspectives and lived experiences of applicants 
who wish to contribute to our vision and mission. We actively commit to mirroring the diversity 
of the communities with whom we partner in all aspects of our work, including our leadership, 
core team, and contractors. We seek candidates who represent a diversity of identities across 
race, ethnicity, culture, age, religion, abilities, gender, and sexual orientation. We strongly 
encourage applications from people of color, immigrants, refugees, women, people with 
disabilities, members of the LGBTQ community and those with unique perspectives and 
experiences within the early childhood landscape. 
 

 


